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The Act on Prevention of Corruption came into effect in December 2014, 

superseding previous legislation. Notably, it made failing to prevent bribery a 

corporate offence. It also made bribing a foreign public official an individual 

criminal offence. 

The Interregional Academy of Personnel Management is committed to 

conducting its activities with the highest ethical standards. It expects its 

employees and representatives to reflect this commitment in their work, 

behaving honestly and with personal integrity. The IAPM will not tolerate 

bribery or corruption and is committed to preventing bribery and corruption by 

its staff and by any party acting on its behalf. 

According to Act on Prevention of Corruption : 

“corruption” shall mean the use by a person of granted official powers or 

powers associated with opportunities to obtain unlawful benefit or receipt of 

such benefit or receipt of a promise/offer of such benefit for himself/herself or 

others, or respectively the promise/offer or granting of an unlawful benefit to the 

person or upon his/her request to other individuals or legal entities with a view to 

persuade the person to unlawfully use his/her official authorities or associated 

opportunities granted to him/her; 

“unlawful benefit” shall mean money or other property, advantages, 

privileges, services, intangibles, any other intangible or non-monetary benefits 

which are promised, offered, given or received without legal justification; 

“potential conflict of interest” shall mean the presence of a person’s private 

interest in the area in which he/she exercises his/her official or representative 

powers that may affect the objectivity or impartiality of his/her decisions or 

affect the commitment or non-commitment of actions in the exercise of these 

powers; 

Bribery or corruption by IAPM staff will be treated as a serious 

disciplinary offence. Should it occur, the IAPM will take firm action, which 

may include dismissal and legal action. 

https://zakon.rada.gov.ua/laws/show/1700-18#Text
https://zakon.rada.gov.ua/laws/show/1700-18#Text


This policy applies to every member of staff, including temporary staff, 

agency staff, voluntary workers and staff of subsidiary companies. It applies to 

all activities of the IAPM. 

The IAPM expects anyone acting on its behalf to have procedures in 

place to prevent bribery and corruption. This includes agents and others who 

represent the IAPM, and suppliers who perform services for the IAPM in the 

Ukraine and in other countries. 

STANDARD 

Staff and other persons who act on behalf of the IAPM are expected to 

adhere to the following standards: 

1 They must not seek a financial or other advantage for the IAPM 

through bribery, they must not give - or offer to give - a bribe, and they must not 

receive - or agree to receive - a bribe. 

2 They must not make or accept facilitation payments. 

3 They must not engage in any form of fraudulent activity. 

 

To ensure the timely detection and prevention of corruption within the 

Academy, anonymity and confidentiality are guaranteed for informants in 

accordance with the rules ensuring the protection of individuals during the 

processing of reports on possible violations related to corruption, discrimination, 

and other misconduct at the Interregional Academy of Personnel Management. 

 

TRAINING AND ITS OBJECTIVES 

The IAPM has developed online training material to assist staff in 

understanding their duties in terms of UK Anti-Bribery and Corruption 

legislation. This course should be completed by all staff, including agents 

employed by the IAPM, where their duties may place them in a situation where 

they might be exposed to bribery or corruption. It is essential for anyone doing 

international travel on behalf of the IAPM, involved with any Procurement 

activity, and staff involved in areas such as international partnerships, student 

recruitment, student registration and estates development. 

https://sustainability.maup.com.ua/assets/files/internal-reporting-system-of-iapm(5).pdf


The objectives of the training are that participants will be able to: 

 Understand what bribery is (direct and indirect forms of Bribery). 

 Understand Act on Prevention of Corruption. 

 Identify instances of corruption and feel confident about reporting 

them. 

 Anticipate difficult situations and take the necessary steps to avoid 

them. 

 Deal with ethical dilemmas in the workplace. 

 Understand that the onus is on the individual to comply with the 

Act. 

 Apply the knowledge acquired in the course to comply with the 

Act. 

 Inculcate respect for the law and inspire an ethical approach 

amongst all colleagues. 

 Demonstrate clear understanding of the legislation through 100% 

pass rate for online assessment. 

 

RESPONSIBILITIES 

1 The IAPM Court is responsible for this policy. 

2 Chief Operating Officer is responsible for : 

 communicating the policy to staff. 

 ensuring the policy is reviewed at least once in every 2 years, 

taking account of any relevant legislation and/or changing 

circumstances. 

 conducting, at least once in every 2 years, an assessment of 

the bribery and corruption risks faced by the IAPM. 

 Ensuring an audit, at least once in every 5 years, of the 

implementation of this policy 

3  Heads of School / Directors of Institute / Heads of Department are 

responsible for: 

 ensuring that staff in their area of responsibility are aware of this 

policy and that relevant staff undertake the IAPM’s online 

https://zakon.rada.gov.ua/laws/show/1700-18#Text


training. 

 reporting any suspicion of bribery or corruption; either to their 

line-manager and/or through the IAPM’s Anti-bribery and 

corruption policy. 

4 All employees are expected to: 

 adhere to the IAPM’s anti-bribery and corruption policy. 

 undertake the IAPM’s online training, where their duties may 

place them in a situation where they might be exposed to bribery 

or corruption. 

 report any suspicion of bribery or corruption; either to their 

line-manager and/or through the IAPM’s Anti-bribery and 

corruption policy. 

 

EXCEPTIONS 

The IAPM recognises that exceptional circumstances might arise in 

which a member of staff’s refusal to offer or accept a bribe might cause 

immediate personal danger to that individual. In such circumstances, a payment 

may be offered or accepted, but this must be reported and recorded at the time 

of the event or as soon as possible thereafter. 

  



 


	Anti-Bribery and Corruption Policy of Interregional Academy of Personnel Management
	STANDARD
	TRAINING AND ITS OBJECTIVES
	RESPONSIBILITIES
	EXCEPTIONS

