<~

@
=

N
=

SUSTAINABLE
IAPM DEVELOPMENT

Interregional Academy of R \LOA
a -
Personnel Management > =
L

[\

Anti-Bribery and Corruption Policy of Interregional
Academy of Personnel Management

Title Anti-Bribery and Corruption Policy of
|IAPM

Owner Academy’s management

Date of approval 24 September 2014

Approved by: Academic Council of the IAPM

Date of last review: May 2024 year
Audience: Staff & Students



The Act on Prevention of Corruption came into effect in December 2014,

superseding previous legislation. Notably, it made failing to prevent bribery a
corporate offence. It also made bribing a foreign public official an individual

criminal offence.

The Interregional Academy of Personnel Management is committed to
conducting its activities with the highest ethical standards. It expects its
employees and representatives to reflect this commitment in their work,
behaving honestly and with personal integrity. The IAPM will not tolerate
bribery or corruption and is committed to preventing bribery and corruption by

its staff and by any party acting on its behalf.

According to Act on Prevention of Corruption :

“corruption” shall mean the use by a person of granted official powers or
powers associated with opportunities to obtain unlawful benefit or receipt of
such benefit or receipt of a promise/offer of such benefit for himself/herself or
others, or respectively the promise/offer or granting of an unlawful benefit to the
person or upon his/her request to other individuals or legal entities with a view to
persuade the person to unlawfully use his/her official authorities or associated

opportunities granted to him/her;

“unlawful benefit” shall mean money or other property, advantages,
privileges, services, intangibles, any other intangible or non-monetary benefits

which are promised, offered, given or received without legal justification;

“potential conflict of interest” shall mean the presence of a person’s private
interest in the area in which he/she exercises his/her official or representative
powers that may affect the objectivity or impartiality of his/her decisions or
affect the commitment or non-commitment of actions in the exercise of these

POWErS;

Bribery or corruption by IAPM staff will be treated as a serious
disciplinary offence. Should it occur, the IAPM will take firm action, which

may include dismissal and legal action.


https://zakon.rada.gov.ua/laws/show/1700-18#Text
https://zakon.rada.gov.ua/laws/show/1700-18#Text

This policy applies to every member of staff, including temporary staff,
agency staff, voluntary workers and staff of subsidiary companies. It applies to
all activities of the IAPM.

The IAPM expects anyone acting on its behalf to have procedures in
place to prevent bribery and corruption. This includes agents and others who
represent the IAPM, and suppliers who perform services for the IAPM in the

Ukraine and in other countries.

STANDARD

Staff and other persons who act on behalf of the IAPM are expected to
adhere to the following standards:

1 They must not seek a financial or other advantage for the IAPM
through bribery, they must not give - or offer to give - a bribe, and they must not
receive - or agree to receive - a bribe.

2 They must not make or accept facilitation payments.
3 They must not engage in any form of fraudulent activity.

To ensure the timely detection and prevention of corruption within the
Academy, anonymity and confidentiality are guaranteed for informants in
accordance with the rules ensuring the protection of individuals during the
processing of reports on possible violations related to corruption, discrimination,

and other misconduct at the Interregional Academy of Personnel Management.

TRAINING AND ITS OBJECTIVES

The IAPM has developed online training material to assist staff in
understanding their duties in terms of UK Anti-Bribery and Corruption
legislation. This course should be completed by all staff, including agents
employed by the IAPM, where their duties may place them in a situation where
they might be exposed to bribery or corruption. It is essential for anyone doing
international travel on behalf of the IAPM, involved with any Procurement
activity, and staff involved in areas such as international partnerships, student

recruitment, student registration and estates development.


https://sustainability.maup.com.ua/assets/files/internal-reporting-system-of-iapm(5).pdf

The objectives of the training are that participants will be able to:

>
>
>

Understand what bribery is (direct and indirect forms of Bribery).

Understand Act on Prevention of Corruption.

Identify instances of corruption and feel confident about reporting
them.

Anticipate difficult situations and take the necessary steps to avoid
them.

Deal with ethical dilemmas in the workplace.

Understand that the onus is on the individual to comply with the
Act.

Apply the knowledge acquired in the course to comply with the
Act.

Inculcate respect for the law and inspire an ethical approach
amongst all colleagues.

Demonstrate clear understanding of the legislation through 100%

pass rate for online assessment.

RESPONSIBILITIES

1 The IAPM Court is responsible for this policy.

2 Chief Operating Officer is responsible for :

» communicating the policy to staff.

» ensuring the policy is reviewed at least once in every 2 years,
taking account of any relevant legislation and/or changing
circumstances.

» conducting, at least once inevery 2 years, an assessment of
the bribery and corruption risks faced by the IAPM.

» Ensuring an audit, at least once in every 5 years, of the
implementation of this policy

3 Heads of School / Directors of Institute / Heads of Department are

responsible for:

» ensuring that staff in their area of responsibility are aware of this

policy and that relevant staff undertake the IAPM’s online


https://zakon.rada.gov.ua/laws/show/1700-18#Text

training.

> reporting any suspicion of bribery or corruption; either to their
line-manager and/or through the IAPM’s Anti-bribery and
corruption policy.

4 All employees are expected to:

» adhere to the IAPM’s anti-bribery and corruption policy.

» undertake the IAPM’s online training, where their duties may
place them in a situation where they might be exposed to bribery
or corruption.

> report any suspicion of bribery or corruption; either to their
line-manager and/or through the IAPM’s Anti-bribery and

corruption policy.

EXCEPTIONS

The TAPM recognises that exceptional circumstances might arise in
which a member of staff’s refusal to offer or accept a bribe might cause
immediate personal danger to that individual. In such circumstances, a payment
may be offered or accepted, but this must be reported and recorded at the time

of the event or as soon as possible thereafter.
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ITpo 3axoau moao nporuaii Kopynuii,
OyniHry, nposisam AMcCKpUMiHaLii Ta
NiIBHLLEH ST SIKOCTI HAZAHHSI
ocBiTHIX mocayr B Akaaemil

3  meroio  3alesneueHHss  JAOTPUMAHHA  BHUMOT  AHTHKOPYMUIHHOIO
3aKOHOJABCTBA, CMPSIMOBAHMX Ha peati3aulil0 3axoliB 3 NpOTHIii Kopymuil.
CTBOpEHHSI e()eKTHBHMX MeXaHi3MiB 3amobiraHHs Ta Mpo(piTaKTHKH KOpyMUil,
KOH(AIKTY iHTepeciB, 3anobiranHio OyaiHry abo AMCKpPUMiHALIl, MiABHILEHHS
SIKOCTI HaJaHHs OCBITHIX Ta 3abe3redeHHs KOHTPOJIO 3a JOTPHUMAHHSM MpPaBHII
1100 100poyvecHOCTi aaMiHicTpanii Ta HayKOBO-NEJAaroriyHOro KOJIEKTHBY TMpH
HaJaHHI nocayr y cdepi OCBITH

HAKA3VYIO:

1. OpraunizyBatu po6oTy «renedoHy A0BipU», a TAKOK «CKPHHBOK J10BIpH» B
HABUYAJIBHUX KOPIycax i rypTOKHUTKA AKaaemii.

Bianosinanehi: Jlenaprament Oe3neku Ta KOHTpoato, LleHTp KOHTpoato
SIKOCTI OCBITHIX MOCIYT.

2. Po3pobutu Ta nopatu Ha 3aTBep/ukeHHsi Buenii pani Akaaemii [lpaBuna
za0e3nevents KOH(pigeHUiHHOCTI 0ci0 nix yac 0OpoOKH MOBIAOMIEHb NMPO MOKIMBI
(hakTH nopylueHb, MOB’S3aHUX 3 KOPYNUIEIO Ta IHUIMX NOpYylleHb B AKaaemil Ta
[Tonoxkenus npo nopsiaok i NpoueaypH BPEryJitOBaHHs KOH(IIKTHUX CUTyauLiil B
Axaaemit.

Binnosiganbhi: npopekrop Xpanaruii C. B.

3. Inopmauilo npo HasBHICTb «CKPHUHBOK JOBipH» Ta «Teae(OH A0BIpH»
PO3MICTHTH 1B HABUAJILHUX KOpMycaxX, IypTOXKHTKAX Ta Ha odiuilinomy BeO-caiiti
AKaaeMit.

Bianosiaanbhi: Biutia nozanaBuanbHoi poooTH.

4. Jlenapramenty O€31€KH Ta KOHTPOIO, LIeHTPY KOHTPOIIIO SIKOCTI OCBITHIX
rociayr 3a0e3rneuuTH NOCTIHHUI MOHITOPUHT HAAXO/UKEHHS TOBIOMICHL HA
«renepony  AOBIpH» 1 A0 «CKPHUHBOK JIOBIpU»  Ta e iH(popMyBaTH
[lpesnpenta ta Bueny paay Axajuemii 3 METOIO Bj i
pearyBaHms

5. Konrposib 3a BUKOHAHHSIM HAKa3y 3ajIMLLaL

[pesupnenr
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