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ABSTRACT 

The Interregional Academy of Personnel 

Management (IAPM) is focussed on achieving gender 

equality and empowering all women and girls. The 

Academy is actively involved in collecting and tracking 

data on students, their access to education, academic 

progress and representation in various fields. The 

Academy has a policy of promoting equality, diversity 

and inclusion, as well as support mechanisms such as 

mentoring programs and scholarships aimed at 

empowering students. In addition, IAPM seeks to 

prevent discrimination and persecution by implementing 

a policy to protect those who report such cases. In 

general, the Interregional Academy of Personnel 

Management promotes a policy of gender equality and 

the promotion of an inclusive environment for all 

members of society. 

THE CURRENT SITUATION 

The level of women's appeals and the 

admission/admission rate are systematically recorded by 

the Academy administration and controlled by various 

parameters (specialty, recruitment year, academic groups, 



etc.). The Academy's gender equality policy promotes 

equality, diversity and inclusion policy among academic, 

administrative workers and students. The Interregional 

Academy of Personnel Management as a body has a 

policy on submitting applications from women, 

accepting/admissioning and participating in the Academy. 

IAPM draws attention to equal rights and encourages 

people to reject inequality. The Academy holds 

workshops, trainings and seminars to raise awareness of 

gender equality. 

The IAPM to support victims (consultations, legal 

and psychological advice, etc.) employs: Student Legal 

and Consulting Centre "Central Legal Clinic"; Centre for 

Resilience and Civic Participation; Bureau for the 

Promotion of Sustainable Development Goals; 

Psychological Service; Centre for Practical Psychology; 

Centre for Psychological Counselling and 

Psychocorrection; Laboratory of Practical Psychology. 

For the implementation of the SDG 5 in the 

Academy in various specialties, the Analytical lesson 

"Women and Men. Gender for everyone." Every year, a 

number of events are organised for students of the 



Academy within the framework of the International Day 

of Tolerance, introduced by the decision of the UN 

General Assembly: IAPM calls for respect for the 

equality of all people, regardless of origin, skin colour, 

ethnicity, nationality, religious preferences, gender 

identity or worldview. 

According to the Gender Equality Policy at the 

Academy: All students can challenge and express 

complaints in person in writing to the relevant unit and 

demand to act against any kind of unfair behaviour. 

The Interregional Academy of Personnel 

Management has developed a constant monitoring of 

appeals regarding violation of the Gender Equality 

Policy in the Academy or the current legislation that 

regulates such legal relations. There have been no 

appeals at the moment. 

The Academy promotes the Gender Equality Policy 

at the Academy among academic and administrative staff 

and students. IAPM raises awareness of equal rights and 

encourages people to reject injustice. 

The Interregional Academy of Personnel 

Management has a comprehensive policy and conscious 



leadership that tries to promote an ethical culture and 

contribute to a diverse, inclusive and modern student-

oriented education system. 

The Gender Equality Policy at the Academy 

prohibits: 1) taking actions, even if it is not illegal, if 

such actions restrict employment opportunities, access to 

academic housing or participation in academic, sports, 

social, cultural or other activities, depending on age, 

colour, sex, gender, disability status, height, marital 

status, national origin, political beliefs, race, religion or 

weight; 2) to persecute members of the academic 

community based on their age, race, religion, veteran 

status, height, marital status, country of origin, gender, 

disability status or weight. 

There is a clause in the accommodation policy 

according to which students and employees who receive 

a place in the hostel usually have to pay a housing fee 

within a specified period of time to secure a place in the 

hostel. However, it is important to note that IAPM has a 

policy of providing exceptions or financial assistance to 

students and employees from socially vulnerable groups.  



This policy is often aimed at ensuring that housing 

remains accessible to a variety of people, regardless of 

their financial capabilities. 

The Academy's gender equality policy guarantees 

the following positions: 

• The Academy has created a mechanism for 

reporting any unfair actions. 

• All students can contact the rector directly through 

the website and get a 

review of their appeals and complaints about any 

kind of unfair behaviour. 

• All students can appeal and make complaints in 

person in writing to the 

relevant unit and demand action against any unfair 

behaviour. 

 

KEY CONCLUSIONS 

Data Collection and Monitoring.  

The Academy is actively involved in the collection 

and monitoring of data on enrolment, success and 

representation of female students, especially first-

generation students. 



Politics and awareness. 

The Interregional Academy of Personnel 

Management has developed a comprehensive Gender 

Equality Policy at the Academy, promoting equal rights 

and awareness against discrimination and injustice. 

Student access and support. 

The Academy implements mentoring and training 

programs to support the professional growth of female 

students and offers merit-based incentives. 

Representation at the Academy. 

The Academy is actively working to increase the 

representation of women, in particular in senior scientific 

positions. 

Rules of non-discrimination. 

The Academy has a policy of protecting individuals 

who report discrimination and persecution, and supports 

a non-discrimination environment. 

Breakdown by sex. 

The Academy tracks and reports on the number of 

graduates per sex, ensuring transparency and fairness in 

learning outcomes. 



These findings together demonstrate the 

Interregional Academy of Personnel 

Management's commitment to gender equality, its 

proactive measures to support and empower students, 

and its commitment to creating an inclusive and non-

discriminatory academic environment. 

 

 


