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Purpose and strategic context 

 

IAPM develops clear ethical values: diversity, integrity, respect, fairness. These 

values are enshrined in numerous publicly available strategic documents. 

The purpose of this Ethical Policy is to establish the principles and standards of 

ethical conduct that guide the activities of the Interregional Academy of Personnel 

Management (IAPM). The policy aims to promote integrity, respect, transparency, 

academic freedom, and responsibility within the academic community. 

This policy forms part of the Academy’s broader strategic commitment to 

maintaining high ethical standards in education, research, and professional activities. It 

supports the development of a fair, inclusive, and respectful academic environment 

where students, staff, and partners are treated with dignity and equality. 

The Ethical Policy aligns with the Academy’s strategic objectives, including the 

promotion of academic excellence, equality, diversity and inclusion, prevention of 

discrimination and corruption, and protection of the rights and well-being of all 

members of the university community. 

Through the implementation of this policy, the Academy seeks to strengthen 

institutional integrity, support responsible decision-making, and foster a culture of 

ethical behavior and mutual respect. 

The Academy actively promotes international cooperation and global 

partnership in order to address global challenges and support sustainable development. 

Through multi-stakeholder partnerships, the Academy strengthens collaboration with 

universities, public institutions, and civil society organizations. This approach 

enhances stakeholder engagement and facilitates the exchange of knowledge, 

resources, and best practices at the international level. 

 

Ethical values in higher education 

 

The Academy has the internal system of quality assurance of higher education. 

One of its functions is to monitor compliance with ethical standards in educational 

process at the Academy. 

The educational process is based on such important values: 

 transparency 

 data protection 

https://maup.com.ua/ua/navchannya-u-maup/sistema-yakosti.html


 protection of Vulnerable Individuals 

 ethical conduct of research 

 academic Integrity 

 ethical sourcing 

 legal Compliance 

 ethical labor disputes regulation  

 reduction of inequality 

 confidentiality and Anonymity 

 participant withdrawal 

 

Transparency & Informed consent 
 

The Academy is committed to ensuring that all research, academic activities, and 

data collection involving human participants are conducted in accordance with ethical 

principles and respect for individual rights. Informed consent is a fundamental 

requirement for participation in research, surveys, interviews, experiments, and other 

academic activities involving personal information or participation. 

Participants must be provided with clear, accessible, and comprehensive 

information about the purpose of the activity, the procedures involved, potential risks 

or benefits, and how their data will be used and protected. Participation must be 

voluntary, and individuals have the right to refuse participation or withdraw their 

consent at any stage without negative consequences. 

The University ensures that consent is obtained in a transparent and documented 

manner, and that special attention is given to protecting vulnerable groups. All research 

activities must comply with applicable ethical standards, institutional policies, and 

relevant national and international regulations. 

Through these practices, the University promotes respect for personal autonomy, 

transparency in research, and responsible academic conduct. 

 

Data Protection 

 

The Academy is committed to ensuring the protection, confidentiality, and 

responsible use of personal data of students, staff, researchers, partners, and other 

stakeholders. Personal data are collected, processed, and stored only for legitimate 

academic, administrative, and research purposes and in accordance with applicable data 

protection legislation and institutional regulations. 



The Academy implements appropriate organizational and technical measures to 

safeguard personal data from unauthorized access, disclosure, alteration, or loss. Access 

to personal information is restricted to authorized personnel and is granted only when 

necessary for the performance of official duties. 

All members of the academic community are expected to respect the principles 

of data protection and confidentiality when handling personal or sensitive information. 

The Academy also promotes awareness and training on responsible data management 

and the protection of privacy. 

Through these measures, the institution ensures transparency, accountability, and 

compliance with national and international standards in the field of personal data 

protection. 
 

Protection of vulnerable individuals 

 

The IAPM offers a variety of programs mentoring, counseling, or peer 

support  programs to support students, staff, and faculty from underrepresented groups 

These programs are part of our comprehensive Equality, Diversity, and Inclusion 

Policy and are woven into the fabric of our academic culture to promote the well-being 

and success of all people at the Academy 

At the heart of our services is a commitment to creating a vibrant, inclusive 

environment that honors and supports equality and diversity. 

The IAPM devotes a lot of attention to student support for underrepresented 

groups. The Academy also has many special student support programs including 

measures that help international students from low-income countries to study at IAPM, 

minimizing financial barriers and providing the necessary support at every stage of their 

academic journey. Such as: 

Program Low-Income Student Support at the IAPM for underrepresented groups 

Program Support for Students from Low or Lower-Middle Income Countries and 

for underrepresented groups 

Program Interregional Academy of Personnel Management: Supporting Students 

and Staff through Affordable Meals also for underrepresented groups 

Academy provides access to healthcare services also for underrepresented groups 

through Psychological service and Academic clinic 

Psychological service IAPM provides the creation of conditions for good mental 

health, development, maintenance of a productive and healthy atmosphere in the 

learning environment, increasing the level of stress resistance in the face of modern 

https://sustainability.maup.com.ua/goal-10/assets/files/low-income-student-support-at-the-iapm.pdf
https://sustainability.maup.com.ua/goal-10/assets/files/support-for-students-from-low-or-lower-middle-income-countries.pdf
https://sustainability.maup.com.ua/goal-10/assets/files/iapm-supporting-students-and-staff-through-affordable-meals.pdf
https://sustainability.maup.com.ua/goal-10/assets/files/iapm-supporting-students-and-staff-through-affordable-meals.pdf
https://maup.com.ua/eng/pro-akademiyu/kampus/psychological-service.html
https://academic.clinic/en/index.html
https://maup.com.ua/eng/pro-akademiyu/kampus/psychological-service.html


challenges, as well as the implementation of developmental, preventive, educational, 

correctional programs, taking into account the individual, gender, age characteristics of 

students and all employees of the institute in terms of mental health. 

Academic clinic is a multidisciplinary medical institution where, according to 

domestic and international medical standards, students and staff, also for 

underrepresented groups, can receive consultations from leading specialists, receive 

expert-level advice, undergo laboratory and instrumental diagnostics, and become a 

participant in comprehensive disease prevention programs. 

The Academic Clinic offers a full range of medical services for adults, also for 

underrepresented groups  by directions: 

 neurology; 

 orthopedics and traumatology; 

 family medicine; 

 reflexology 

 physiotherapy, 

 physical and rehabilitation medicine 

The Academy also provides support in finding a job for students from 

underrepresented groups. 

The Academy invests in the growth and well-being of its employees, realizing 

that they are the cornerstone of our educational excellence and the strength of our 

community. 

 

Ethical conduct of research 

The Interregional Academy of Personnel Management (IAPM) is committed to 

ensuring that all research activities are conducted in accordance with the highest 

standards of ethics, integrity, and social responsibility. Researchers are expected to 

follow principles of honesty, transparency, accountability, and respect for human 

dignity, society, and the environment. 

Research at the Academy actively contributes to addressing contemporary global 

challenges, including sustainable development, environmental protection, economic 

resilience, cybersecurity, digital transformation, and responsible governance. 

Academic staff regularly publish research in international journals on topics such as 

sustainable economic management, environmental policy, green taxation, circular 

https://academic.clinic/en/index.html
https://sustainability.maup.com.ua/goal-10/assets/files/lifelong-learning-access-policy.pdf
https://sustainability.maup.com.ua/goal-10/assets/files/lifelong-learning-access-policy.pdf
https://sustainability.maup.com.ua/goal-10/assets/files/lifelong-learning-access-policy.pdf


economy models, sustainable energy management, and the role of digital technologies 

in public administration and security. All publications are regularly posted on the 

website and are open for general access.  

Minimising Harm. Researchers must take all reasonable steps to minimise 

potential physical, psychological, social, environmental, or economic harm that may 

arise from research activities. Research design should prioritise safety, well-being, and 

respect for participants, communities, and ecosystems. Where potential risks exist, they 

must be clearly identified, justified by the research value, and mitigated through 

appropriate safeguards. 

Animal Protection. Research involving animals must be conducted only when 

scientifically justified and when no reasonable alternative methods are available. All 

studies involving animals must comply with applicable national legislation and 

international ethical standards. Researchers must ensure humane treatment, minimise 

suffering, and apply the principles of replacement, reduction, and refinement when 

conducting animal-related research. 

Responsible Research Practices. All researchers must adhere to principles of 

academic integrity, including proper citation of sources, avoidance of plagiarism, 

accurate reporting of results, and responsible authorship practices. Fabrication, 

falsification, and manipulation of research data are strictly prohibited. 

Social and Environmental Responsibility. Research conducted at IAPM aims 

to contribute to sustainable development and responsible public policy. The Academy 

encourages interdisciplinary research that promotes environmental protection, 

sustainable economic development, and socially responsible innovation. 

Through these principles, the Academy ensures that research activities contribute 

to scientific advancement while respecting ethical norms, human rights, and 

environmental sustainability. 

Academic integrity 
 

The Academy is committed to maintaining the highest standards of academic 

integrity as a fundamental principle of teaching, learning, and research. Academic 

integrity is based on honesty, responsibility, fairness, respect, and accountability within 

the academic community. These values guide the behavior of students, faculty 

members, researchers, and administrative staff in all academic and professional 

activities. 

Members of the Academy community are expected to conduct their studies, 

research, and professional work in an ethical and transparent manner. This includes 

https://research.maup.com.ua/inform/
https://research.maup.com.ua/inform/
https://maup.com.ua/eng/navchannya-u-maup/akademichna-dobrochesnist.html
https://maup.com.ua/eng/navchannya-u-maup/akademichna-dobrochesnist.html


proper citation of sources, respect for intellectual property rights, and adherence to 

established academic standards. The Academy strictly prohibits plagiarism, fabrication, 

falsification of research data, cheating during assessments, and any other forms of 

academic misconduct. 

The institution actively promotes a culture of academic honesty through 

educational initiatives, clear regulations, and awareness-raising activities that support 

responsible academic practices. Students and staff are encouraged to develop critical 

thinking, independent work, and ethical research skills. 

Violations of academic integrity undermine trust within the academic community 

and the credibility of educational and research outcomes. Therefore, any breaches of 

these principles are addressed in accordance with the Academy`s internal regulations 

and applicable legislation, which may include disciplinary measures. 

 

Ethical sourcing 

 

IAPM is committed to responsible and sustainable procurement practices in line 

with the UN Sustainable Development Goals. The Academy ensures that goods and 

services are sourced in an ethical manner, taking into account environmental, social, 

and governance considerations. 

The Academy follows its Sustainable Procurement Policy, which promotes the 

use of environmentally friendly products, reduction of single-use plastics, responsible 

waste management, and decreased paper consumption through digitalization. 

Procurement decisions prioritize sustainability, fair treatment of workers, transparency, 

and cooperation with local suppliers. 

IAPM implements waste segregation across campus and ensures proper handling 

of different waste categories in accordance with established procedures and relevant 

legislation. The Academy also promotes recycling, the use of reusable containers, and 

environmentally responsible practices in campus facilities, including food services. 

Through education, training, and awareness activities, IAPM encourages 

students and staff to support sustainable consumption and environmentally responsible 

behavior both on and off campus. 
 

Legal Compliance 

 

The Act on Prevention of Corruption introduced corporate liability for failure to 

prevent bribery and criminalized bribery of foreign public officials. 

https://sustainability.maup.com.ua/assets/files/politika-zakupivel-finalna(1).pdf


The Interregional Academy of Personnel Management (IAPM) is committed to 

the highest ethical standards and does not tolerate bribery or corruption. All employees 

and representatives must act honestly and with integrity. Any violation may result in 

disciplinary measures, including dismissal and legal action. 

Corruption refers to the misuse of official powers to obtain unlawful benefits. An 

unlawful benefit may include money, property, services, privileges, or other advantages 

received without legal grounds. A potential conflict of interest arises when a private 

interest may influence a person’s official decisions. 

This policy applies to all IAPM employees, temporary staff, agents, volunteers, 

subsidiary staff, and any third parties acting on behalf of the Academy, including 

suppliers and partners. 

Standards of conduct: 

 no giving, offering, requesting, or accepting bribes 

 no facilitation payments 

 no fraudulent activities 
Confidentiality and anonymity are guaranteed for individuals reporting suspected 

corruption. 

IAPM provides online training to help staff understand anti-corruption 

legislation, recognize corruption risks, avoid unethical situations, and comply with 

legal requirements. 

Responsibilities: 

 The IAPM Court oversees the policy 

 The Chief Operating Officer communicates and reviews the policy and conducts 

regular risk assessments and audits 

 Heads of departments ensure staff awareness and training 

 All employees must follow the policy and report suspected corruption 

Exception: 

In rare cases where refusing a bribe may cause immediate personal danger, a 

payment may be made but must be reported and documented as soon as possible. 

The Interregional Academy of Personnel Management maintains a strong anti-

corruption framework aimed at ensuring transparency and accountability in all 

institutional activities. The Academy provides whistleblowing protection, 

clear grievance procedures, and an ethical reporting mechanism that allows members 

of the academic community to report concerns safely and confidentially. In addition, 



strict rules regarding conflict of interest are implemented to promote integrity and 

responsible decision-making within the institution. 

Ethical labor disputes regulation  

 

The Academy establishes a Labor Dispute and Compliance with Ethical Norms 

Commission as an internal body responsible for the fair and impartial consideration of 

individual labor disputes and issues related to compliance with ethical standards in the 

workplace. 

The Commission operates in accordance with the legislation of Ukraine, 

including the Labor Code of Ukraine, and functions as the primary internal mechanism 

for resolving disputes between employees and the Academy administration. The 

Commission is formed on a partnership basis and includes an equal number of 

representatives from the administration and employees of the Academy. 

The Commission considers disputes related to the application of labor legislation, 

employment contracts, disciplinary measures, working conditions, remuneration, leave, 

and other matters concerning the rights and obligations of employees. Its purpose is to 

ensure the protection of employees’ rights, promote ethical conduct, and maintain a fair 

and respectful working environment. 

Any employee of the Academy may submit a written request to the Commission 

if a labor dispute cannot be resolved through direct negotiations with the administration. 

Applications are considered within a defined timeframe and in the presence of the 

parties involved. The Commission may review relevant documentation, request 

additional information, and invite witnesses or specialists when necessary to ensure an 

objective and lawful resolution. 

Decisions of the Commission are adopted through an open vote by a majority of 

its members and are communicated to the parties in writing. If either party disagrees 

with the decision, they retain the right to appeal to the court in accordance with 

applicable legislation. 

Through the work of the Commission, the Academy ensures transparency, 

fairness, respect for labor rights, and adherence to ethical norms in institutional 

governance. 

 

Reduction of inequality 

 

The Interregional Academy of Personnel Management has implemented a Policy 

https://maup.com.ua/assets/files/yakist/polozhennya-komisii-po-trudovih-sporah-anglijska.pdf
https://maup.com.ua/assets/files/yakist/polozhennya-komisii-po-trudovih-sporah-anglijska.pdf
https://sustainability.maup.com.ua/assets/files/policy-of-edi-at-the-iapm-1.pdf


of Equality, Diversity and Inclusion to ensure equal treatment of all applicants, 

students, and staff. The policy promotes diversity, equity, and inclusion and aims to 

create a respectful and inclusive academic environment. 

Accountability is ensured through a Disciplinary Committee, which investigates 

violations, and an Appeals Committee, which reviews student complaints. The 

Academy conducts training, awareness campaigns, and seminars to prevent harassment 

and discrimination. 

IAPM implements both short-term and long-term measures, including clear 

reporting mechanisms, victim support, mentoring programs, and policy improvements. 

Gender equality is promoted through monitoring applications and admissions. 

The Academy also prioritizes accessibility for people with disabilities by 

providing accessible facilities, support services, and reasonable accommodations such 

as extended exam time, assistive technology, and academic support. 

Overall, IAPM aims to maintain a safe, inclusive, and non-discriminatory 

environment while continuing to strengthen its policies and initiatives in the future. 

The Academy developed a whole system of Policies to regulate and guarantee 

gender equality. The number and diversity of gender-related policies demonstrate that 

the Interregional Academy of Personnel Management (IAPM) applies a comprehensive 

and institutional approach to promoting gender equality. The Academy not only 

declares its commitment to equal opportunities but also implements specific policies 

addressing equal access to education, family support through maternity and paternity 

provisions, protection from discrimination, and mechanisms for reporting and 

addressing such cases. 

In addition, the Academy promotes women’s participation and leadership 

through mentoring initiatives and targeted support programs, particularly in fields 

where women are traditionally underrepresented. The systematic tracking of gender-

disaggregated data, including application, admission, and graduation rates for women 

and men, indicates the use of an evidence-based approach to monitoring gender equality 

in education. 

Overall, these policies reflect the Academy’s commitment to creating an 

inclusive academic environment that supports equal opportunities, diversity, and the 

empowerment of women and girls. 

The Academy ensures equal access to education, academic participation, and 

professional development for all students and staff regardless of gender, origin, 

religion, disability, or other personal characteristics. 

Awareness of gender equality and non-discrimination is promoted through 

https://sustainability.maup.com.ua/assets/files/policy-of-edi-at-the-iapm-1.pdf


trainings, seminars, and educational activities. Clear reporting mechanisms allow 

students and staff to submit complaints regarding discrimination or unfair treatment, 

which are reviewed by the appropriate institutional bodies. 

The Academy strictly prohibits discrimination, harassment, or any actions that 

restrict equal participation in academic, professional, or social activities. Special 

attention is given to supporting socially vulnerable groups and ensuring equal access to 

university resources and services. The Academy also promotes transparency, regularly 

monitors complaints related to equality policies, and continuously improves its policies 

to strengthen an inclusive and respectful academic environment. 

The Academy is committed to gender equality and maintaining gender balance 

across all academic and administrative activities. IAPM implements an equal 

opportunity policy and strict anti-harassment measures to prevent sexual 

harassment and other forms of gender-based violence. 

 

Confidentiality and Anonymity 

 

The Academy has an internal reporting system to assure the confidentiality of 

whistleblowers or a grievance procedure for staff concerning an employment matter. 

The reporting procedure is regulated by a special document. The Rules define 

internal procedures for receiving, reviewing, and registering reports about possible 

corruption, discrimination, and other violations at the Interregional Academy of 

Personnel Management (IAPM). Reports may be submitted through internal channels 

(hotline, special email, website), regular communication channels, postal mail, general 

email, or during personal reception. 

The Rules are based on the Laws of Ukraine “On Prevention of Corruption” and 

“On the Principles of Prevention and Counteraction of Discrimination in Ukraine”, as 

well as other regulatory documents. 

A whistleblower is a person who reports possible violations based on 

information obtained through their professional, academic, or other activities. Reports 

may also be submitted anonymously. Notifications must contain factual information 

that can be verified. 

The Head of the Academy must ensure confidentiality of whistleblowers by 

limiting access to reports and appointing responsible employees for their registration 

and review. 

Employees who process reports are personally responsible for protecting 

confidential information about the whistleblower and must prevent unauthorized access 

https://maup.com.ua/assets/files/yakist/rules-ensuring-the-confidentiality-of-individuals-during-the-processing-of-reports-on-possible-facts-of-violations-related-to-corruption-discrimination-and-other-violations-at-iapm.pdf
https://zakon.rada.gov.ua/laws/show/1700-18#Text
https://zakon.rada.gov.ua/laws/show/5207-17#Text


to such information. 

Reports received through internal channels are reviewed by an authorized unit 

and forwarded to the responsible department for registration no later than the next 

working day. Reports received through other communication channels are also subject 

to preliminary review and registration in official records. 

 

Participant withdrawal 
 

The Academy recognizes the right of all participants to withdraw from their 

involvement in academic or employment activities. 

Employees have the right to terminate their employment contract in accordance 

with applicable legislation and internal regulations of the Academy. Students also have 

the right to withdraw from their studies or discontinue participation in academic 

programs at any stage of the educational process. 

The decision to withdraw must be voluntary and free from any form of pressure 

or coercion. Individuals who choose to discontinue their employment or studies shall 

not be subject to discrimination, penalties, or negative treatment as a result of their 

decision. 

The Academy ensures that clear procedures are available for submitting 

withdrawal requests and that such requests are handled respectfully and confidentially. 
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