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Maternity Support Policy of the Interregional Academy of Personnel

Management

The Interregional Academy of Personnel Management (IAPM) is fully
committed to achieving gender equality and protecting the rights of pregnant women
and mothers, while fostering an inclusive and supportive academic and work
environment that enables professional growth and family well-being. This Maternity
Support Policy applies to all female employees, academic staff, administrative staff,
and students of the Academy. It complies with the Law of Ukraine “On Leaves” and
related national legislation, and it aligns with the United Nations Sustainable
Development Goal 5 (Gender Equality) as well as the Times Higher Education
Sustainability Impact Ratings requirements.

IAPM guarantees every woman the right to paid maternity leave in accordance
with Ukrainian law, which includes prenatal and postnatal periods, ensuring protection
against dismissal or any form of discrimination due to pregnancy or maternity status.
Women returning from maternity leave have the full right to return to their previous
position or continue studies without loss of status, salary, or academic standing. The
Academy actively protects women’s employment rights and career progression,
ensuring that pregnancy and maternity leave do not limit opportunities for
professional growth, participation in decision-making, or access to leadership roles.

To promote work-life balance, IAPM offers flexible working arrangements for



mothers, including the option to work part-time, remotely, or gradually reintegrate to
full-time duties after maternity leave. These measures are intended to reduce stress,
support family care responsibilities, and maintain a productive and inclusive
workplace for women during and after pregnancy.

Recognising the crucial role of childcare support in enabling women to pursue
education and careers, IAPM provides access to its own Kindergarten and Lyceum

(https://Kids.ilmaup.com.ua). Employees benefit from preferential tuition fees, priority

enrolment, and supportive conditions for their children. This institutional support
helps working mothers to remain engaged in academic and professional life while
meeting family needs.

The Academy applies a zero-tolerance policy towards gender discrimination,
pregnancy discrimination, harassment, and sexual harassment. All members of the
IAPM community are protected against any unfair treatment based on gender,
maternity status, or caregiving responsibilities. The Academy has established clear
procedures for confidential reporting of discrimination or harassment through the
Gender Equality Office, the Rector’s online submission platform, and designated legal
and psychological support units, such as the Student Legal and Consulting Centre
“Central Legal Clinic” and the Centre for Psychological Counselling and
Psychocorrection. Whistle-blowers and complainants are fully protected from
retaliation or victimisation.

To actively support the professional growth of women, IAPM implements
mentoring programmes, career development support, and scholarships that encourage
female participation in STEM fields and leadership positions. Annual awareness-
raising events, training sessions, and seminars are held to promote understanding of
gender equality, non-discrimination, work-life balance, and the prevention of
harassment among staff and students.

IAPM systematically collects, analyses, and publicly reports gender-
disaggregated data on employment, maternity leave usage, pay equity, representation

of women in senior positions, and return-to-work rates after maternity leave. These


https://kids.ilmaup.com.ua/

data are used to identify gaps, monitor progress, and ensure compliance with national
legislation and international standards.

This policy is officially approved by Rector’s Order Ne 1 / Date 30 October
2025 and is published on the IAPM official website to guarantee public accessibility

and transparency.
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