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Interregional Academy of Personnel Management (IAPM) is a Institution of
Higher Education that complies with the state rules and regulations within

its all procedures . Acording to Article 24 of the_Constitution of Ukraine

states that:Citizens shall have equal constitutional rights and freedoms and
shall be equal before the law. There shall be no privileges or restrictions
based on race, skin colour, political, religious, and other beliefs, sex, ethnic
and social origin, property status, place of residence, linguistic or other
characteristics. Equality of the rights of women and men shall be ensured by
providing women with opportunities equal to those of men in public,
political and cultural activity, in obtaining education and in professional
training, in work and remuneration for it; by special measures for the
protection of work and health of women; by establishing pension privileges;
by creating conditions that allow women to combine work and motherhood:;
by legal protection, material and moral support of motherhood and
childhood, including the provision of paid leaves and other privileges to

pregnant women and mothers.

Our  Admissions Rules recognizes all individuals’ rights without

discrimination or harassment based on race, color, creed, religion, gender,
national origin, citizenship, ethnicity, marital status, age, disability, sexual

orientation, gender identity & expression.

Admissions Rules describes the principles and processes which are used to

select and admit new students to Interregional Academy of Personnel
Management with the potential to succeed in their chosen disciplines and
contribute to the Academy’s strategic aspirations. We are committed to
ensuring that all applications are treated fairly, equally and transparently in
accordance with the principles set out in this policy document. The

Admissions Rules covers admissions to all bachelor's, master's, post-


https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-%D0%B2%D1%80?lang=en#Text
https://maup.com.ua/ua/navchannya-u-maup/abiturientam2/pravila-prijomu.html
https://maup.com.ua/ua/navchannya-u-maup/abiturientam2/pravila-prijomu.html

graduate and doctoral programs awards. It covers all study modes including

full time, part time and distance learning.

The Admissions Rules and procedures comply with Law of Ukraine On

Higher Education including the operations in this area aim to be transparent,

clear, fair and consistent in their application.

Overall responsibility for the Academy’s admissions and recruitment
activity lies with the Admissions Office, which are responsible for the

operational aspects of the admissions process

Admissions Rules contains policies regarding:

« Widening participation

« Equality and diversity

« Disability and dyslexia

« Information for applicants

o Criteria for Admissions

« Requirements for International and EU applicants
« Admission with credit

« How to apply

« Decision making and offers

« Confirmation of results

« Extenuating circumstances

« Fee status assessment

« Feedback

« Appeals against admissions decisions

« Complaints regarding admissions service

The Interregional Academy of Personnel Management is committed
to the principle of equal opportunity in education and employment. The

Institute prohibits discrimination against individuals on the basis of race,


https://maup.com.ua/ua/navchannya-u-maup/abiturientam2/pravila-prijomu.html
https://zakon.rada.gov.ua/laws/show/1556-18?lang=en#Text
https://zakon.rada.gov.ua/laws/show/1556-18?lang=en#Text
https://maup.com.ua/ua/navchannya-u-maup/abiturientam2/pravila-prijomu.html

color, sex, sexual orientation, gender identity, pregnancy, religion, disability,
age, genetic information, veteran status, or national or ethnic origin in the
administration of its educational policies, admissions policies, employment
policies, scholarship and loan programs, and other Academy administered

programs and activities.

The Vice President is designated as the Academy’s Equal Opportunity
Officer. Inquiries concerning the Academy’s policies, compliance with
applicable laws, statutes, and regulations, and complaints may be directed to

Serhii  Khrapatiy, Vice President, khrapatyi.sergii@maup.com.ua.

Information about the grievance procedures and process for discrimination
and discriminatory harassment, including how to report or file a complaint
of sex discrimination, how to report or file a formal complaint of sexual

harassment, and how IAPM will respond is available at Site IAPM:

https://maup.com.ua/eng/navchannya-u-maup/sistema-yakosti/combating-

corruption-bullying-and-discrimination.html

https://maup.com.ua/eng/pro-akademiyu/studenska-rada/upovnovazheni-

prav-studentiv.html
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