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The Interregional Academy of Personnel Management (IAPM) recognises the
equal and vital role of fathers in childcare and family life and actively promotes a
culture of shared parental responsibilities as part of its strong commitment to gender
equality and inclusive workplace practices. This Paternity Support Policy applies to all
male employees, academic and administrative staff, and students of the Academy. It

fully complies with the_Law of Ukraine “On Leaves”, aligns with the United Nations

Sustainable Development Goal 5 (Gender Equality), and follows the standards of the

Times Higher Education Sustainability Impact Ratings.

Under this policy, fathers, partners living with the child’s mother, adoptive
fathers, and other male guardians are entitled to paid paternity leave of up to 14
calendar days (excluding public holidays), which can be taken within three months
following the birth of a child, as stipulated by Article 19-1 of the_Law of Ukraine “On

Leaves”. This right also applies to single fathers and other male relatives assuming
childcare responsibilities in cases where the mother is absent or unable to provide
care. Men who exercise their right to paternity leave are fully protected against
discrimination, retaliation, or any limitation in career development opportunities.
IAPM supports fathers in achieving a healthy work—life balance by providing

access to flexible work arrangements, including part-time work, remote work, and

adapted schedules while caring for young children. The Academy encourages fathers
to take an active role in early childcare and family life, recognising that equal
parenting responsibilities benefit both the family and the workplace. Awareness
campaigns, training sessions, and seminars are organised to promote positive
fatherhood, gender equality, and inclusive parenting.

To reduce the challenges of combining work and family life, IAPM offers its

employees access to its Kindergarten and Lyceum under preferential conditions,

including discounted tuition fees and priority admission for the children of staff
members. This institutional support enables fathers to participate actively in both

professional and family responsibilities.


https://zakon.rada.gov.ua/laws/show/504/96-%D0%B2%D1%80#Text
https://www.un.org/sustainabledevelopment/gender-equality/
https://www.un.org/sustainabledevelopment/gender-equality/
https://zakon.rada.gov.ua/laws/show/504/96-%D0%B2%D1%80#Text
https://zakon.rada.gov.ua/laws/show/504/96-%D0%B2%D1%80#Text
https://kids.ilmaup.com.ua/

IAPM creates all the conditions for comfortable study and work of its students and

employees, offering the opportunity to use the services of a kindergarten located directly

on the territory of the Academy free of charge.

Our kindergarten has been established and respected childcare provider from August
2018 year and has developed a strong reputation for delivering high quality and meeting

the needs of our individual children and their families.

For students studying at IAPM, this is a real support, as they can leave their children in
the kindergarten absolutely free of charge. This allows young parents not to be distracted
by caring for their children during classes and fully focus on their studies, knowing that

their children are safe and under the supervision of professional educators.

IAPM faculty and administrative staff have not been left out. They can also use the
services of the kindergarten for free. This approach helps the Academy staff to feel

confident that their children are in comfortable conditions while they work.

For parents, this means that they can be sure that their children spend time in a warm and

friendly atmosphere where their well-being and development are taken care of.

Our kindergarten offers quality care and early education for children aged 1 year 6

months to 6 years.

We are located on the IAPM campus and close to the main metro, trolleybus and city
public bus routes, providing easy access to public transport and highways. There is also a
large parking lot on the campus, which parents can use when bringing and picking up

children.

The opportunity to leave children in the kindergarten for free gives IAPM students and
staff more time to focus on their studies and professional activities. This is an important
step towards ensuring a balance between work, study and family life, which is a key

aspect for everyone's success and development.


https://maup.com.ua/eng/pro-akademiyu/kampus/childcare-facilities.html
https://maup.com.ua/eng/pro-akademiyu/kampus/childcare-facilities.html

This initiative is aimed at creating a comfortable environment for learning and working,
allowing everyone to realize their full potential, knowing that their children are in safe

and reliable hands.

The Academy guarantees equal employment opportunities and career
progression for fathers, ensuring that taking paternity leave or using flexible work
options does not negatively affect promotion, salary progression, or access to
professional development. IAPM monitors and addresses any potential gender pay
gaps or discrimination against men who assume caregiving roles, supporting a modern
and fair workplace culture.

IAPM enforces a strict non-discrimination and anti-harassment framework,
maintaining a zero-tolerance policy towards sexual harassment, gender-based
harassment, and unfair treatment. Fathers who use their parental rights are fully
protected, and clear, confidential reporting channels are available through the Gender
Equality Office, the Rector’s online submission system, and the Academy’s legal and
psychological support services. Whistle-blowers and complainants are safeguarded
against retaliation or stigma.

To empower staff, the Academy organises training sessions and workshops on
gender equality, prevention of sexual harassment, positive fatherhood, inclusive
leadership, and work-life balance. Mentoring programmes and career development
support are available to help fathers balance caregiving with professional growth and
leadership ambitions.

IAPM systematically monitors and publicly reports data on paternity leave
uptake, pay equity, and the career progression of men who take parental leave. These

data ensure transparency and demonstrate that exercising the right to paternity leave

does not limit men’s professional opportunities.



