
  

 

 

 

 

Planned actions to attract students, staff and faculty from 

underrepresented groups 

IAPM is an academy that complies with all state rules and regulations in 

all its procedures. 

In accordance with Article 24 of the Constitution of Ukraine, there shall 

be no privileges or restrictions based on race, skin color, political, religious or 

other beliefs, gender, ethnic or social origin, property status, place of residence, 

language or other characteristics. Equality of rights of women and men is 

ensured by providing women with equal opportunities with men in social, 

political and cultural activities, in education and training, in work and 

remuneration for it; special measures for the protection of women's health and 

labour; establishment of pension benefits; creation of conditions allowing 

women to combine work and motherhood; legal protection, material and moral 

support for motherhood and childhood, including the provision of paid leave 

and other benefits for women and children. 

The IAPM is committed to promoting equal employment opportunities 

and creating workplaces free from all forms of discrimination. Equal 

opportunity means that all employees receive fairness, impartiality and equal 

access to all career initiatives at IAPM. IAPM's commitment to equal 

opportunity promotes an inclusive work environment where employees' diverse 

cultural and social backgrounds are valued and accepted. The IAPM Anti-

Discrimination and Equal Opportunity Policy is in line with the IAPM's 

commitment to excellence. 

This policy is based on a set of values and key guiding principles in 

creating a community of all employees. A significant number of staff and 

faculty belong to underrepresented groups. More information can be found at 

the link below: 

https://zakon.rada.gov.ua/laws/show/254%D0%BA/96-%D0%B2%D1%80?lang=en&Text


• Policy of Sustainable Development Reduction of Inequality 

• Policy of non-discrimination 

People with disabilities face discrimination and a number of problems in 

employment, even if they have the necessary abilities and meet the requirements 

of the position. This is due not only to physical but also to behavioural barriers. 

Under the 2016 ODPP Act, 4 per cent of government jobs are reserved for 

people with disabilities, but this does not apply to the private sector. IAPM has 

taken a pioneering step to include people with disabilities in the institution's 

ecosystem as equal participants. The IAPM's institutional team includes people 

with disabilities who play a key role in the day-to-day operations of the 

institution. Some of them have undergone additional training to improve their 

skills and contribute to various areas of activity. IAPM and KISS have recruited 

more than 400 people with different types of disabilities to various 

management, academic, operational and administrative positions. 

This initiative not only contributes to the economic empowerment of 

people with disabilities, but also plays an important role in overcoming 

behavioural barriers in society. 

Initiatives for people with disabilities 

At the IAPM, all people with disabilities are welcome: 

● No probationary periods are set for employment; 

● The right to keep their job in case of redundancy or staff 

reduction; 

● The right to unreasonably refuse to work; 

● The right to work irregular hours is established; 

● The selection of a workplace is based on the wishes of the disabled 

person, their professional skills and knowledge, as well as the 

recommendations of a medical and social expert assessment; 

● Additional paid leave (in addition to the basic leave). 

 

Other planned activities for people with disabilities: 

● Special toilets for people with disabilities were built. 

● Ramp for people with disabilities 

● There is space for wheelchairs. 

● Assistive technology is available, such as software, computer 

mouse alternatives, voice recognition software and switches for people 

with disabilities. 

● Braille translation software is also available. 

https://sustainability.maup.com.ua/assets/files/policy-of-sustainable-development-reduction-of-inequality.pdf
https://sustainability.maup.com.ua/assets/files/policy-of-non-discrimination.pdf


More information can be found at the link below: 

https://maup.com.ua/eng/pro-akademiyu/kampus/inclusion.html 

https://maup.com.ua/eng/pro-akademiyu/kampus/inclusion.html
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