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As a strong supporter of non-discrimination and an institution of 

higher education committed to equality in admission and enrolment, the 

Interregional Academy of Personnel Management is committed to 

providing all applicants and students with non-discriminatory and equal 

opportunities, regardless of their gender. 

The Academy’s approach is based on three main principles: 

Access, Success and Progression. 

1.Access means providing opportunities for students from socially 

disadvantaged groups to obtain higher education. Particular emphasis is 

placed on ongoing information work, raising awareness of available 

educational opportunities, simplifying admission procedures and 

providing transparent and fair programmes. 

2.Success refers to measures aimed at supporting students in 

achieving their goals. The main focus is on ensuring student success and 

retention through mentoring programmes, preparatory courses, 

transitional measures and financial aid. 

3.Progression involves further study or successful employment of 

students according to their qualifications and capabilities. This is 

achieved through the creation of internship opportunities, cooperation 

with employers, mentoring from alumni, professional connections and 

financial support for students from low-income families to participate in 

interviews. 

Based on these principles, a plan has been developed that takes into 

account issues related to women's applications, enrolment and 

participation at IAPM in order to eliminate possible gender barriers. 

 

 

OUR PRINCIPLES 

The basis for achieving gender equality at IAPM is the vision of 



our management, which has defined the principles of the university. 

IAPM actively promotes the involvement of female students in all aspects 

of the educational process, helping them to maximise their potential. We 

strive to remove any barriers and create a student environment free from 

discrimination and prejudice. This makes the university one of the best 

higher education institutions in ensuring access and equal participation of 

women in all its educational programmes. IAPM is committed to 

maintaining this outcome and has implemented a number of mechanisms 

to achieve this goal. 

 

ASSESSMENT 

Students are admitted exclusively on the basis of the results of 

competitive examinations, which are taken by both men and women. 

 

MONITORING AND ACTIONG PLAN 

IAPM has implemented a number of procedures and processes to 

systematically monitor women's access and participation at all stages of 

their education. Regular assessment of indicators and outcomes is 

conducted to maintain and improve existing achievements, as well as to 

address major inequalities in access and participation, starting from the 

earliest stages. 

 

THESE INCLUDE 

- IAPM has developed a monitoring system and a set of measures 

to assess women's chances of obtaining a higher education degree. This 

integrated system includes an e-learning platform that allows students' 

academic progress to be tracked at any time. It supports the university's 

key administrative functions and learning management systems, including 

rules for student admissions, administrative tasks, teaching staff, 



accounting, examinations, and other essential functions for students. 

- Regular analysis of data on women's access and participation at 

all stages of student life, as well as exploring possible gaps and barriers to 

women's enrolment and engagement, if any, and developing ways to 

address them. 

- Needs analysis involves monitoring and assessing vulnerabilities 

among men and women, students, faculty, staff, and campus conditions to 

gain a deeper understanding of possible issues that may prevent either 

gender from realising their maximum potential in both their personal and 

academic lives. 

- Each faculty and department conducts special monitoring of the 

results of admission and student learning on campus. 

- An opportunity for a student who becomes pregnant while 

studying to temporarily suspend her studies for a year, taking a 

sabbatical, and then continue her studies later. 

- Childcare services for female students with children are available 

on campus. 

- Equal access to education and opportunities, including access to 

mentoring programmes designed to prepare students for leadership 

positions or further study. 

- Equal access to facilities, academic support, social services, 

technology, housing and transport, and other resources provided on the 

IAPM campus. 

- Communication and promotion of gender equality through 

activities such as seminars with students and staff, regular awareness 

raising, promotion of fair representation in leadership positions by 

faculty, impartial participation and gender balance in team projects, and 

promotion of gender parity at the management level through the student 

code of conduct promotes gender parity.  
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