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The Interregional Academy of Personnel Management is 

committed to providing an environment free from discrimination, 

harassment or retaliation for the entire university community, including 

students, faculty, staff and guests. IAPM strongly supports the 

principles of equality and justice and adheres to a policy of non-

discrimination aimed at protecting the rights of women and transgender 

people in our educational community. IAPM categorically prohibits 

discrimination, harassment and retaliation by employees, students, 

contractors or agents of the university on the basis of any protected 

status: race, colour, religion, sex, national origin, age, disability, sexual 

orientation, gender identity, genetic information. 

 

EQUAL OPPORTUNITIES AND ACCESS 

We are committed to providing equal access to academic 

programmes, services and opportunities for all students, including 

women and transgender students, and to ensuring their full 

participation in the academic and social life of the university. 

 

ENSURING SAFETY AND RESPECT 

The policy prohibits any form of discrimination, harassment, 

sexual harassment or violence based on gender or gender identity. This 

includes both behaviour by other students and university staff. All 

cases of violation of this policy will be treated with the utmost 

seriousness and appropriate disciplinary action. 



INCLUSIVE SUPPORT AND RESOURCES 

We are committed to providing specialised support for women 

and transgender people, including counselling services, mentoring, 

gender-sensitive scholarships, and gender awareness training 

programmes. 

 

PREVENTION OF DISCRIMINATION AND 

PROTECTIONS OF RIGHTS 

IAPM is committed to ensuring that all policies, procedures and 

programmes are consistent with the principles of gender equality. We 

support open dialogue and cooperation between different groups and 

organisations to promote understanding and respect for gender 

diversity. 

 

REPORTING AND GRIEVANCE MECHANISMS 

We offer transparent and confidential complaint mechanisms for 

women and transgender people who experience discrimination or 

violence. All cases will be thoroughly reviewed by a special 

commission responsible for ensuring that incidents are properly 

addressed. 

 

OUR GOALS 

Our goal is to create a university environment free from 

discrimination, where every student, faculty member or staff member 



has equal opportunities to develop, express themselves and achieve 

their goals. The Academy is committed to maintaining a culture of 

equality, inclusion and mutual respect, where the rights of every 

individual are protected and respected. 
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