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ANNOTATION

The Interregional Academy of Personnel Management (IAPM) is
actively working to achieve the sustainable development goal "no to
poverty", which makes higher education accessible to different students.
The Academy provides assistance to low-income students in the form of
tuition discounts. It supports socially disadvantaged groups. IAPM also
offers affordable housing, support services, and financial aid to students
in need, making education more inclusive. In addition, some faculty
members are actively involved in the development of policies aimed at
fighting poverty on a broader level. Thus, IAPM strives to reduce poverty

through inclusive education and support services.

CURRENT SITUATION

In general, some students study free of charge at the expense of the
state order or have a certain percentage of discount in tuition fees.
Admission of students is carried out in a centralized manner by the
Admissions Committee according to the rating method.

IAPM is a private educational institution, but in addition to paid
tuition, there are also places that are allocated by state order. These places
are occupied by students who have passed the competition for free
education, scoring more points than their competitors, regardless of their
material wealth.

The Academy is interested in ensuring that every student who has
invested effort and knowledge successfully completes their studies.

In accordance with the "Regulations on preferential tuition with
installment payments at IAPM," some socially disadvantaged groups of
students may individually apply to the academy's management with a
corresponding application and receive: 1) a certain percentage of

discounts in tuition fees; 2) the possibility of installments in tuition fees



for up to 10 years; 3) permission to study for free. These groups include:
disabled persons of groups 1 and 2, refugees, students from families in
which one of the parents has died and who have borne the main burden of
ensuring the family's financial stability (due to the loss of the
breadwinner), children with war disabilities, military personnel,
temporarily displaced persons, and residents of the temporarily occupied
territories of Ukraine.

For the most part, assistance to IAPM students from low-income
families is provided as a tuition discount, as well as targeted financial
assistance in cooperation with the Student Council after studying and
reviewing applications.

Separately, the Academy has a "Regulation on the provision of
tuition benefits at IAPM", according to which all employees of the
Academy and their families are entitled to a discount on tuition. The
discount is calculated at a rate of 10% for each full year of the employee’s
employment with the Academy.

All graduates of the Academy (of any specialty and any
educational qualification level) have a permanent 10% discount on tuition
fees for further study at IAPM.

Students who simultaneously study at the Academy in two or more

specialties also have a permanent 10% discount on tuition fees. In the
case of simultaneous study at the Academy of members of the same
family - they receive a permanent 10% discount on tuition fees.
Students who became winners (1-3 place) of all-Ukrainian and
international (recognized by the Ministry of Education and Science of
Ukraine) competitions during their studies at the Academy will receive a
100% discount on tuition fees.

IAPM holds monthly Doors Open Days. In case of signing a

contract with the Academy on the Doors Open Day, the student receives a



one-time 20% discount on tuition fees (if payment is made within three
days, without limitation of the amount and paid period). Also, the
Academy constantly offers a one-time 20% discount on tuition fees when
registering online and signing a contract.

In order to improve the social security of the Academy's women, a
monthly allowance of 20% of the official salary was introduced on June 1,
2005, for women who are full-time employees of the IAPM and have
three or more children.

According to the Accommodation Rules, academic staff, members
of their families and students of IAPM can count on a place in academic
dormitories located on the territory of the Academy. It should be noted
that the cost of living in these dormitories is significantly lower than the
market price.

The Academy provides students with comfortable and inexpensive
dormitory rooms (within the limits of available places).

The Academy provides free legal and psychological support to all
students and teachers upon their request.

The Academy is interested in ensuring that all students, regardless
of their financial situation, receive a quality education. The Academy
does its best to ensure that as many students as possible are satisfied with
the quality of their financial situation.

In order to improve the social and living conditions of the
Academy's employees and to assist in solving various life issues, since
July 26, 2005, IAPM has introduced a separate social assistance for the
Academy's employees: 1) at the birth of a child; 2) at the burial of a
family member; 3) for the treatment of family members who are
dependent on the employee; 4) for the treatment of the employee (except
for dental services); 5) at marriage; 6) happy birthday; 7) at retirement; 8)

health; 9) in unforeseen circumstances (robbery, fire, etc. 10) for the



construction and purchase of housing by young families; 11) for mothers
raising a child on their own; 12) for the support of seriously ill children of
employees. The amount of such assistance is decided on an individual
basis.

In order to motivate employees who actively and efficiently work
and have long-term employment relations with the Academy, since May
25, 2020, IAPM has introduced bonuses to the salaries of employees who
have worked at the Academy: more than 10 years - 10%; more than 15
years - 15%; more than 20 years - 20%; more than 25 years - 25%; more
than 30 years - 30%.

KEY FINDINGS
The main conclusions from the information provided on the efforts
of the Interregional Academy of Personnel Management to achieve the
sustainable development goal "No to poverty” (SDG 1):
» Access to higher education.
Some of the Academy's students study for free, while all others are
eligible for installment plans or discounts on tuition fees, which
demonstrates the Academy's commitment to providing education
regardless of financial circumstances.
» Financial assistance to low-income students.
The Academy provides financial assistance to low-income students,
supporting their aspirations for education.
» Affordable housing.
IAPM offers economical accommodation in dormitories, focusing on
financial needs, reducing the cost of living for students.
» Support services.
The Academy offers free legal and psychological support to all

students and teachers, providing a favorable learning environment.



» Financial support.
IAPM provides financial assistance to employees and students in dire
need and supports education loans. In some cases, tuition deferral is
also available.

» Engaging lecturers.
Some academics in the Academy are engaged in policy development,

contributing to efforts to combat poverty on a broader scale.

GOALS FOR THE FUTURE

To further advance its efforts to achieve the Sustainable
Development Goal "No to poverty", IAPM seeks to develop future steps
and reassess the mechanisms already in place. IAPM is committed to
participating in policy-making at the local, regional, national and/or
global levels to implement programs and strategies aimed at overcoming
poverty in all its dimensions.

In this way, the Interregional Academy of Personnel Management
can further its commitment to reducing poverty and ensuring that all
students, regardless of their financial situation, have access to quality

higher education and support services.



