
POLICY
of sustainable development of good health

ANNOTATION

The Interregional Academy of Personnel Management (IAPM) is actively
working to achieve Sustainable Development Goal 3, Good Health and
Well-Being. The Academy has established numerous partnerships at the local,
national and international levels to improve health and well-being. These
partnerships extend to cooperation with hospitals and healthcare organizations,
where IAPM focuses on empowering military and temporarily displaced
persons. In addition, IAPM promotes health and well-being in the local
community through initiatives such as the “Legal сlinic”, which provides free
legal assistance to those in need, and IAPM «Volunteers program» program,
which involves about 1,000 student volunteers in various community
engagement activities. The Academy also ensures the general well-being of its
students and staff through services related to sexual and reproductive health,
psychological counseling, and access to partial medical care at the Academy's
dental office. In addition, IAPM has a strict no-smoking policy in its premises,
including dormitories, to create a safe and comfortable environment. To ensure
the safety of people, monitoring devices are installed in the dormitories.

IAPM realizes that physical education and sports are of great importance
in shaping a healthy lifestyle, spiritual and physical development of students. In
the Academy, where about 20 thousand students study, there are many who
combine the educational process with active sports. Our students are members
of the national teams of Ukraine and win top quality awards at the most
prestigious forums on the planet. Our students include European, world and
Olympic champions.
Overall, the Interregional Academy of Personnel Management is committed to
promoting the health and well-being of its community by providing a safe and
supportive environment for its students and employees.



GOOD HEALTH ANDWELLBEING

IAPM has established a variety of partnerships to improve health and
well-being outcomes. At the local and national levels, we collaborate with
hospitals and healthcare organizations, and our “Career Planning Center” works
with public and private enterprises to improve well-being and employment
opportunities. It enables students and faculty to get information about available
vacancies, participate in research projects, internships, and thus gain practical
experience.
Internationally, IAPM is actively involved in scientific cooperation, student
exchange and educational programs.

IAPM is committed to implementing various outreach programs and
projects in the local community to improve and strengthen health and
well-being. For example, according to the Legal Clinic, highly educated master
lawyers of the IAPM Prince Volodymyr the Great Educational and Research
Institute of Law provide free legal assistance to needy or low-income citizens,
including the elderly, temporarily displaced persons, military personnel, people
with disabilities, and students. Under the guidance of their professors and
lawyers, IAPM masters help people in the process of protecting their interests in
government and other organizations, as well as in preparing legal documents.

The “IAPM Volunteers” organization unites about 1000 student
volunteers. Through their active participation in various events and activities,
they serve as a tool for social and civic engagement in the Academy and the
wider community. IAPM is committed to promoting the well-being of its
students, and part of this commitment is providing them with access to sexual
and reproductive health services.

Employees and students of IAPM can also get psychological support in
"Sexual Problems" with the help of the Psychological Counseling Service.

In the academic dentistry or medical unit, students and staff can receive
medical care, including physical, reproductive, and other services, as well as
information and education campaigns, all free of charge.

The purpose of the Psychological Counseling Service at IAPM is to
support staff and students in realizing their full potential as individuals and to
create the framework necessary for their active and full participation in both
social and academic life. The program is aimed at supporting mental health,
cognitive-behavioral treatment and counseling.

Psychological support is available for IAPM staff and students in the
following areas: depression, anxiety, post-traumatic stress disorder, sexual
problems, couples counseling, personal development, mental health, sleep
disorders, family counseling, post-traumatic stress disorder, and elimination of
harmful habits.

In keeping with the Interregional Academy of Personnel Management's
mission to provide a safe and comfortable environment for all of its students,



smoking, including the use of cigars, cigarettes, pipe tobacco and e-cigarettes, is
prohibited throughout the Academy, including any buildings, dormitories,
clinics, laboratories, classrooms, private offices, squares, lobbies, loading docks,
etc. Smoking is also prohibited in the vicinity of or obstructing any covered
passageways, ventilation system, building entrances, or any other place on
campus.

All buildings and dormitories have surveillance devices such as fire
alarms, smoke detectors, and surveillance cameras. These tools identify possible
emergencies and notify the authorities.

The Academy pays great attention to combining the educational process
with active sports. IAPM realizes that physical education and sports are of great
importance in shaping a healthy lifestyle, spiritual and physical development of
students.

Sports and recreational activities at the Interregional Academy of
Personnel Management are organized in the following main areas

- involvement of students in physical culture and sports activities for
creative assimilation of the values of physical culture and sports for the purpose
of harmonious development and strengthening of physical and spiritual health,
preparation for future profession;

- formation of students' humanistic outlook, a systematic and organized
body of knowledge covering philosophical, social, natural science,
psychological and environmental topics closely related to theoretical and
practical means of physical culture;

- formation of students' need for health promotion, physical improvement
by various methods and forms of physical education, culture of healthy lifestyle,
skills of independent physical exercises throughout life, basics of family
physical education;

- development and implementation of the latest means and methods that
promote physical education, sports improvement of students;

- preparation and publication of textbooks, manuals, methodological
developments, recommendations, guidelines, materials on physical education
and sports for students;

- Conducting scientific and methodological research on topical issues of
physical education that contribute to the further improvement of the system of
physical education of students.

The Department of Physical Education and Sports conducts mass sports,
physical education and recreational activities according to its plans in close
contact with the Department of Physical Education, other structural units of the
Academy and higher education institutions of Ukraine, as well as the
Holosiivskyi District State Administration in Kyiv.

The main activities of the Physical Education and Sports Department are
aimed at:



- organizing and conducting the work of 16 sports and recreational
sections: hand-to-hand combat (men's, women's, mixed groups and the national
team), aikido, table tennis, orienteering and tourism, aerobics (students, staff
and the national team), shaping, athletic gymnastics (students, staff and the
national team), athletics, volleyball, football, Greco-Roman wrestling, freestyle
wrestling, sports dancing and capoeiro, a special medical group;

- organization and conduct of the training process of IAPM teams in
various sports;

- providing the educational process of physical education with the
necessary sports facilities and sports equipment for the proper conduct of
classes.

Exercise improves health, increases neuropsychological activity to
emotional stress, supports physical and mental performance of both students and
staff of the Academy.

KEY FINDINGS

Key findings from the information provided on the Interregional
Academy of Personnel Management's efforts to promote good health and
well-being (SDG 3):

Diverse partnerships.
IAPM has established a wide range of partnerships at the local, national

and international levels, working with hospitals, healthcare organizations and
non-governmental organizations to improve health and well-being outcomes.

International.
The Academy is actively involved in international research collaboration,

student exchange and educational programs.
Community outreach.
IAPM is committed to promoting health and well-being in the local

community. Initiatives such as the Legal Clinic and the IAPM Volunteers
program provide free legal assistance. Assistance and involvement of more than
1000 student volunteers in various community events.

Mental health support.
The Academy offers psychological support services to both staff and

students, covering a wide range of areas such as depression, anxiety,
post-traumatic stress disorder, sexual problems, and personal development, with
a focus on promoting mental health and well-being.

Reproductive health. Services.
IAPM provides access to sexual and reproductive health services, dental

services for students and employees, as well as information and awareness
campaigns that are provided free of charge.

Smoke-free policy.



IAPM has implemented a strict smoke-free policy on its campus,
promoting a safe and healthy environment for all by prohibiting smoking in
academic buildings, dormitories and other premises.

Security measures.
The Academy has taken security measures in the dormitories, including

the installation of monitoring devices such as fire alarms, smoke detectors and
surveillance cameras to quickly detect and respond to possible emergencies.

Physical culture and sports.
IAPM does a lot of work to promote a healthy and sporty lifestyle. The

Academy has significant achievements in involving children, students, its
employees and ordinary citizens in physical education and sports.

These findings demonstrate the Interregional Academy of Personnel
Management's multifaceted approach to achieving SDG 3 by actively engaging
with various stakeholders and providing comprehensive support for the health
and well-being of its students, employees and the wider community.

GOALS FOR THE FUTURE

To further strengthen its efforts to promote good health and well-being
(SDG 3) and build on existing initiatives, the Interregional Academy of
Personnel Management (IAPM) is committed to developing and refining future
steps to ensure the sustainable development of good health and well-being.

By implementing these future steps, the Interregional Academy of
Personnel Management can further strengthen its commitment to SDG 3 and
play an even more significant role in improving the health and well-being of its
community both locally and internationally.


