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ANNOTATION

The Sustainable Development Strategy of the
Interregional Academy of Personnel Management for
2022-2026 outlines an important national priority aimed
at promoting competitive human capital and modern
innovations. The Interregional Academy of Personnel
Management (IAPM), as the largest private educational
and research institution, has created an advanced
educational and research experience focused on
partnership  for sustainable development. These
partnerships are expected to take place in the financial,
technological and trade spheres and promote cooperation
between the public, private and civil society sectors.
Such an initiative of IAPM will strengthen international
cooperation and promote competitive scientific research
within various projects and programs, strengthening
Ukraine's position in the global scientific space.

CURRENT SITUATION

IAPM is actively involved in the creation and
iImplementation of SDG policies. This can be a direct or
indirect involvement of academic staff in identifying
problems and finding solutions. Direct participation in or
contribution to national governmental or regional non-
governmental organizations in the development of
Sustainable Development Goals (SDG) policies is an
important and multifaceted role that can have a
significant impact on the achievement of the SDGs.

The Academy holds regular meetings with local
governmental, municipal or multi-stakeholder NGOs to
model a likely future, build partnerships and raise public



awareness. To be directly involved or contribute to the
development of SDG policies, it is important to gain trust,
build relationships with key decision makers, and engage
in a collaborative and constructive manner.

IAPM is actively involved in coordinating activities
related to the elements and goals of the Sustainable
Development Goals (SDGs), working closely with
international  institutions and  non-governmental
organizations.

The Interregional Academy of Personnel Management is
constantly involved in these activities and actively seeks
opportunities to make a significant contribution. It is
important for IAPM to be actively involved in
international cooperation to collect and measure SDG
data, as universities play a vital role in research,
education and fostering a culture of data-driven decision-
making. By joining such efforts, universities can make a
significant contribution to the achievement of the SDGs.

The Academy conducts research projects and studies that
contribute to the collection and analysis of data related to
various SDGs. At the same time, establishing
partnerships with international organizations is very
useful for research exchange. IAPM offers training
programs and professional development programs to
provide students and researchers with the skills and
knowledge needed to collect and analyze SDG data. Our
main goals are to publish research findings in academic
journals and share them with the wider community. In
addition, to make data and research findings openly
available to the public and policy makers.



As an Academy, we are committed to achieving the
Sustainable Development Goals (SDGs). We believe that
the SDGs are an overarching vision of a future in which
all people can live in abundance, in harmony with nature.

We strive to ensure that our Academy is sustainable in all
aspects of its activities. WWe work to reduce our impact on
the environment, improve the quality of life for our
students, staff and employees, and contribute to the
development of the community.

The Academy invests in the renovation of its
infrastructure and projects in line with the SDGs.

As a responsible academic community, we are
committed to preserving our planet for future generations.
We understand that climate change is a real threat, and
we are committed to doing our part to combat it. We are
proud to announce that we will be achieving net zero in
our operations by 2030.

We achieved this through a number of measures,
including:

Switching to renewable energy sources to power our
campus;

Installing energy efficient systems in our buildings;
Reducing emissions from our transportation;

Investing in research and development of new
technologies that will help us reduce our environmental
impact.

We believe this achievement is an important step in our
commitment to being a responsible and sustainable



university. We will continue to work to reduce our
environmental impact and we encourage others to join us
in the fight against climate change.

We are grateful to our students, faculty, staff, and
graduate students for their support in reaching this
historic moment. Together we can make a difference.

The Sustainable Development Goals Office is a
structural unit of the Academy that develops and
implements the Academy's strategy for achieving the
Sustainable Development Goals (SDGS).

The SDG Office works with all Academy units to help
them integrate the SDGs into their work. The Office also
develops tools and resources to help the Academy track
its progress towards achieving the SDGs.

The SDG Fostering Office plays an important role in the
Academy's work to achieve the SDGs. They help the
Academy to be more responsible and inclusive, and
contribute to a more sustainable future.

Here are some concrete examples of the work that the
SDGs Office is doing:

Developing the Academy's strategy for achieving the
SDGs;

Providing resources and support to the Academy's units
to integrate the SDGs into their work;

Developing tools and resources to help the Academy
track its progress towards achieving the SDGs;



Organizing events and activities that raise awareness of
the SDGs among students, staff and the public, including
alumni, local communities, displaced persons and
refugees.

The work carried out by the SDG Office is essential to
the achievement of the SDGs. They help the Academy to
be more responsible and inclusive, and contribute to
creating a more sustainable future.

IAPM cooperates with non-governmental organizations
to achieve the Sustainable Development Goals (SDGS)
through various initiatives. Such cooperation plays an
Important role in advancing sustainable development
efforts. IAPM  works with  non-governmental
organizations to raise awareness of the SDGs and
advocate for their importance at the local, national and
international levels. Joint events such as seminars,
conferences, etc.. seminars can be a platform for
different educational institutions and NGOs to share
knowledge, best practices and innovative solutions
related to the SDGs.

It is important that academia and NGOs establish
meaningful long-term partnerships based on shared goals
and objectives. These partnerships can have a significant
Impact on collective efforts to achieve the SDGs and
promote sustainable development.

The Interregional Academy of Personnel Management
(IAPM) offers a number of systematic training and
educational programs that focus on the Sustainable
Development Goals (SDGs). In addition, various topics



related to the SDGs have been included in the relevant
academic programs



