
Tracking applications and admissions 

of underrepresented 

(and potentially underrepresented) groups 

 
The Interregional Academy of Personnel Management (IAPM) Rules of Admission ensure 

that people from the widest range of backgrounds have an opportunity to access the IAPM 

programs. Consideration for entry applies for mature age applicants, applicants from a 

regional or rural area, women applying for a program in which women are under-

represented, people living with a disability or medical condition, or who have experienced 

disadvantaged financial circumstances, and/or have experienced difficult personal 

circumstances. 

We are proud that the IAPM Rules of Admission are effective mechanisms to grow 

enrolments from potentially underrepresented. We analyse and report on applications and 

admissions of under-represented groups annually. 

 

 

Bachelors, IAPM 

Year Percentage of all Applications Percentage of all Admissions 
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2024 6 8 2 15 5 8 2 17 

2023 6 6 2,5 10 5 7 3 15 

2022 4 5 2 19 5 6 3 20 

2021 3 4 3 6 4 5 3 7 

2020 2 6 3 6 4 5 2 5 
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