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ANNOTATION 

The Interregional Academy of Personnel Management (IAPM) is 

actively working to address hunger prevention and sustainability issues in its 

academic dining halls. While the original contracts with external contractors 

did not include provisions for food waste monitoring, IAPM is now looking to 

include provisions for food waste measurement and management in future 

contract renewals. The Academy, in partnership with the IAPM Student 

Council, is developing the possibility of providing food vouchers to support 

low-income students. 

IAPM's commitment to sustainable development extends to its catering 

facilities, which offer ecological food options, including vegetarian and vegan, 

as well as religiously sensitive options. The canteens prioritize food safety by 

undergoing regular inspections by the State Food and Consumer Service of 

Ukraine and providing ongoing training for employees. 

The Interregional Academy of Personnel Management ensures that all 

food of aquatic origin provided on campus is sustainably harvested by 

sourcing from certified suppliers that comply with recognized environmental 

standards such as MSC and ASC. The Academy prioritizes products from 

legal and environmentally responsible fisheries and aquaculture, while raising 

awareness among staff and students about responsible consumption and 

sustainable use of aquatic resources. 

The Interregional Academy of Personnel Management (IAPM) ensures 

that all food provided on campus is sourced from sustainable and responsible 

farming practices. The Academy prioritizes partnerships with local producers 

who follow eco-friendly cultivation methods, minimize the use of harmful 

chemicals, and promote biodiversity. Through careful supplier selection and 

transparent supply chains, IAPM supports sustainable agriculture that reduces 

the institution’s environmental footprint while promoting healthier, locally 

grown food options for students and staff. These actions reflect the Academy’s 

broader commitment to achieving the Sustainable Development Goals and 

fostering a culture of environmental awareness across its community. 

The Academy's commitment to improving sustainable agricultural 



development  is evident in its  two-pronged approach.  Teachers and 

researchers actively promote  innovative methods of agricultural 

development, while students gain practical experience through laboratory 

work and the practical application of new technologies. 

IAPM also organizes excursions to food industry enterprises, 

facilitating the exchange of knowledge between students and industry 

professionals. 

IAPM recognizes the need to strengthen its laboratory and technological 

resources to support sustainable agriculture, aligning it with the goals of its 

sustainable procurement policy. The policy emphasizes minimizing carbon 

emissions, promoting fair competition, evaluating cost- effectiveness, and 

giving preference to local suppliers in procurement decisions. IAPM's 

multifaceted efforts underscore its commitment to fghting hunger and 

promoting sustainable agriculture and food production. 

 

CURRENT SITUATION 

Academic canteens have been operated by third-party contractors for a 

long time. It is worth noting that when the original contract was signed several 

years ago, it did not include any provisions for monitoring or accounting for 

food waste. However, there is a clear intention to rectify this during the 

upcoming contract renewal, as a concerted effort will be made to include a 

clause specifically addressing food waste measurement and management. 

Preventing student hunger has always been a priority at the 

Interregional Academy of Personnel Management. Today, together with the 

IAPM Student Council, a program is being developed under which low- 

income students will be issued vouchers for discounted meals in academic 

canteens. 

Academic catering is outsourced, but thanks to an agreement with the 

Academy, students are offered eco-friendly food options for everyone on 

campus, including vegetarian and vegan options. Also, the various meal 

options always provide the opportunity to choose food based on the specifics 

of the religion of the students and staff of the Academy. 



Academic canteens are regularly inspected by the State Food and 

Consumer Service of Ukraine, and canteen staff undergo ongoing training to 

maintain high food safety standards. The staff of the canteens of the 

Interregional Academy of Personnel Management undergoes ongoing training 

to ensure high food safety standards. 

All academic canteens receive positive ratings based on the results of 

inspections by the State Service of Ukraine for Food Safety and Consumer 

Protection. 

The Interregional Academy of Personnel Management takes measures to 

ensure that all seafood and other aquatic products served on campus come from 

sustainable and environmentally responsible sources. The Academy cooperates 

with verified suppliers that follow international sustainability standards and 

promotes awareness among the academic community about the importance of 

protecting aquatic ecosystems and supporting responsible consumption. 

IAPM guarantees that food on campus comes from sustainably farmed 

sources, supporting local farmers who use environmentally responsible methods. 

This initiative not only improves food quality but also helps preserve natural 

resources and strengthen local ecosystems. 

IAPM is strongly committed to developing sustainable agriculture and 

promoting the use of organic products. This commitment is evident in the 

Academy'smultifaceted approach, which includes two key components. 

First, IAPM faculty, postgraduate students and doctoral students are 

actively involved in conducting research and publishing articles that explore 

innovative methods and practices in the field of agriculture. They are at the 

forefront of research, constantly working to develop innovative methods and 

solutions. 

Secondly, the Academy pays considerable attention to practical 

education, encouraging its students to take an active part in the practical 

application of new technologies. Through these hands-on experiences, 

students gain valuable insights into sustainable agricultural practices and the 

use of best practices in food production. This approach is in line with IAPM's 



broader mission to promote sustainable development and improve knowledge 

and skills in agriculture and organic food production. 

The Academy tries to organize tours to various food industry enterprises. 

Students get to experience the working environment. At the same time, our 

alumni who work in the food industry are the best source of information. 

Working with the labor market is the best source for planning curriculaand 

transferring knowledge. 

Every year, the Interregional Academy of Personnel Management hosts 

festive mass events, during which free food is distributed to students, 

employees, low-incomegroups, and everyone else. 

Separately, the Academy's management, with the involvement of the 

Student Council, regularly conducts campaigns to support socially vulnerable 

groups of the population, as well as orphans. 

In the period from February 24, 2022 to April 30, 2022, all persons who 

were unable to leave Kyiv and continued to live in the Academy's dormitories 

had the opportunity to eat free of charge in the IAPM canteens. 

 

KEY FINDINGS 

The main conclusions from the information provided about the 

Interregional Academy of Personnel Management's efforts to prevent hunger and 

sustainability in itsacademic dining halls are as follows: 

No provisions for food waste. 

Initial agreements with external contractors did not include provisions 

formonitoring and accounting for food waste, which was a longstanding issue. 

However, there is an intention to address this issue by including provisions 

forfood waste measurement and management in future contract renewals. 

Hunger prevention program. 

The Academy, in cooperation with the IAPM Student Council, is 

developing a program to support low-income students by providing them with 

vouchers for discounted meals in academic canteens. 

Sustainable nutrition. Options. Academic catering facilities offer 

sustainable food options, including vegetarian and vegan. This shows a 



willingness to provide environmentally friendly food options. 

Also, the choice of dishes allows to take into account the religious 

preferences ofindividual students and employees. 

Food safety and education. 

Academic canteens prioritize food safety and are regularly inspected by the 

State Service of Ukraine for Food Safety and Consumer Protection. In 

addition, employees receive ongoing training to maintain high food safety 

standards. 

Commitment to sustainable agriculture. 

IAPM is actively involved in promoting sustainable agriculture and organic 

food production. This commitment is reflected in research conducted by faculty, 

graduate students and doctoral students, as well as in practical education that 

encourages students to apply innovative methods and techniques of sustainable 

agriculture. 

Industry cooperation. 

The Academy cooperates with companies in the food industry, providing 

students with the opportunity to gain real-world experience and exchange 

knowledge. Alumni working in the food industry are also a valuable source of 

information and knowledge transfer. 

Sustainable Procurement Policy.The Academy's procurement decisions are 

guided by the Sustainable Procurement Policy, which emphasizes reducing 

carbon emissions, promoting fair competition, assessing cost- effectiveness, and 

prioritizing local suppliers. 

In summary, the Interregional Academy of Personnel Management is 

actively working to address hunger prevention and sustainability in its canteens. 

The findings highlight a multifaceted approach that includes food waste 

management, support for low-income students, sustainable food options, food 

safety, agricultural research and hands-on education, industry collaboration, and 

sustainable procurement policies.These efforts demonstrate the Academy's 

commitment to promoting sustainable agriculture and food services. 

  



 

Total volume organic waste treated 

 

 

Type of waste 

amuount (ton) 

total reduced reused recycled 

organic 168 16 42  

- food waste 75 6 18  

- leaf, etc. 72 8 16  

- etc 21 2 8  

 

GOALS FOR THE FUTURE 

To further advance its hunger prevention and sustainability efforts in its 

academic dining halls and beyond, the Interregional Academy of Personnel 

Management (IAPM) is working to develop future hunger prevention steps. 

By developing future steps, the Interregional Academy of Personnel 

Management can strengthen its commitment to hunger prevention and 

sustainability, positively impacting the well-being of its students, employees, and 

the environment. 


	ANNOTATION
	CURRENT SITUATION
	KEY FINDINGS
	GOALS FOR THE FUTURE

